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CARE INTERNATIONAL IN VIETNAM

RECRUIT OF CONSULTANT

TRAINERS ON LIFE SKILLS FOR FEMALE GARMENT WORKERS

  Project:
“P.A.C.E”- Personal Advancement and Career Enhancement
  Location:

Vinh Phuc province, Vietnam
  Duration:

​​​​28 days with completion by April 2011
  Reporting to:
Project Manager

CARE in Vietnam (CVN) is the representative of CARE International in Vietnam. CARE in Vietnam operates under the lead membership of CARE Australia. The laws and regulations of the Government of Vietnam apply to all staff, contractors and consultants.   Within CVN the Country Director has overall management authority as the representative of the lead member and of CARE International.
A. Background information 

“P.A.C.E”- Personal Advancement and Career Enhancement  

The project will help female garment workers (FGW) in Vina-Korea factory advance in workplace and in their personal lives through life skills training.

In 2010, CARE piloted this program in two factories producing Gap Inc. goods.  The success of the pilot has led to the continuation of the project through 2011.  In this year, 260 FGW in the Vina-Korea factory will take advantage of the lessons learnt from the pilot phase of the project with refined materials and enhanced training methods. 

Trainings will be conducted over a 7-month period, 4 sessions per month. Each session consists of 11 simultaneous classes lasting from 3.30 pm to 5.00 pm on 3 Saturdays and 5.00 pm to 6.30 pm on a Wednesday per month (excepting holidays). The women included in this project aged 18-35 are both single and married, with an average 9th grade level of education.
B. Scope of services

Objective

The objective of the consultancy is to deliver trainings on 5 life skills developed by CVN for 260 selected FGW of Vina-Korea by April 2012. The Consultants will receive 2 trainings of trainers (TOT) to deliver life skills training to FGW for the project.  

Key activities

The Consultants will work with CVN staff and are expected to perform the following tasks:

1. To attend and complete 2 TOT workshops to receive training on knowledge of life skills on time and stress management; Execution Excellence health; finance literacy; and legal literacy (2 modules per course). Training will also include effective facilitation and using participatory approaches for active learning;
2. To facilitate and train 260 FGW (25 FGW per class) in the factory on these 5 aforementioned modules of life skills using facilitation and effective participatory learning tools 
3. Develop and submit timely 5 training reports in agreed format, one training report for each of 5 modules;
4. Attend all monthly trainers’ meetings which may last up to 1 hour per one before or after training hours in regards to this consultancy.
Expected outputs

1. Five completed curricula on communication; problem-solving and decision-making; time and stress management; health; finance literacy; and legal literacy that will be delivered to 260 selected FGW in timely and good manner;
2. Training report submitted to Project Manager after each training module.
C. Timeframe
The contract will be a maximum of 28 days from 23 September 2011 to 11 April 2012. The following tentative timeframe will be finalized in consultation with the Consultant:

	No
	Tasks
	No of days
	Due Date

	1. 
	Attend TOT on Time & Stress management;  Execution Excellence and Financial Literary on 23, 24,25 September 2011
	3 days*
	30 Sep 2011

	2. 3.
	Conduct training on Time &Stress Management 
	6 days
	16 Nov 2011

	3. 4.
	Conduct training on Execution Excellence
	3 days
	10 Dec 2011

	4. 
	Attend TOT  on Heath and Legal Literacy 
	3 days*
	14 Jan 2012

	5. 
	Conduct training on Financial Literacy 
	3 days
	14 Jan 2012

	6. 
	Conduct training on Health
	7 days
	17 Mar 2012

	7. 7.
	Conduct training on Legal Literacy
	3days
	11 Apr 2012

	8. 8.
	Develop and submit 5 training reports in agreed format of 6 training modules 
	2 days
	14 Apr 2012

	
	Total
	30 days
	


*: no consultant fee
D. Preparation and Logistical Support

· The project team will facilitate the work through the provision of all required logistical support such as transportation to/from/within project areas, stationery as well as arrangement of trainings.
E. Selections criteria / qualifications

Required qualification for the consultancy includes:

1. At least 2 years experience in providing education and training to groups with lower level of  education;

2. Experience in participatory learning and action approaches, enthusiasm for learning and teaching patience with slower learners;
3. Familiar with life skills;
4. Willing to travel to project site in Vinh Phuc and work in Saturday.
*** Child Protection: 
CARE International in Vietnam is committed to protecting the rights of children in all areas we work around the world. Applicants are advised that CARE International in Vietnam reserves the right to screen candidates to ensure a child-safe environment. Further information can be found in the CARE Vietnam child protection policy.

Interested candidates should send a full English CV and stating the position title to email: thanh.ch@care.org.vn. Closing date to apply for this position: 15 September 2011. The short-listed applicants will be contacted for interviews. Please no telephone contact after submitting the application.
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